
I‘m a passionate Violence Prevention practitioner living in Kigali, Rwanda, As a Senior 
Associate in Capacity Development for Prevention Collaborative, I convene dialogues such 
as virtual coffees and webinars, and contribute to the development and facilitation of 
our online courses. I am really glad to share, via our partner and ally GBVnet, a little 
of my path into the field and some insights from my more than 10 years’ experience 
working on violence prevention. 

Inspiration
My route into the field of violence against women (VAW) began with volunteering. While lecturing at National 

those who were teen mums. This experience showed me the problems that young women were facing and 
motivated me to work on violence prevention. In 2011, I joined Rwanda Men’s Resource Centre in a capacity 
development role, contributing to a new initiative in which men undo the harm they cause in the community. 

It was an exciting time for me to contribute to the country’s violence prevention agenda and expand my 
activist toolbox by facilitating training sessions, interacting with community members and local authorities, 
meeting community leaders, and widening my perspectives on what the field needed.

Evidence and Practice-Based Knowledge
At the Prevention Collaborative we use the metaphor of the river to explain the conditions “upstream” – the 
causal factors – that we must address to prevent violence “downstream”. It is important to remind ourselves 
that “prevention is possible”. When we identify the risks and support transformation, we can stop violence 

and practice-based knowledge (PBK).

In the VAW prevention field, evidence is seen as proof of what has worked to prevent or reduce violence. It 

reducing violence (Impact of the SASA! Violence Prevention Intervention) to inspire community activism.

For me, PBK is the learning that practitioners get from reflecting on their programming work over a certain 
time.  Both as programme designers, implementers or from their routine monitoring work. This then informs 
the way they review and adapt their programming.  PBK also implies listening to the people we design pro-
grammes for and create room to design with them as key actors.

It could be easy to assume a programme that worked in a community would work in a similar one. However, 

learn from it, PBK can play an important role to generate learning that can be applied to improve the pro-
gramme. This could come from a combination of observations and critical reflections from those involved in 
implementation. This process can generate learning to inform and improve programming.  

These learnings can provide reasons why community members are not actively attending sessions. It could be 
that a certain period of the year has some activities that take up people’s time or has some significant emo-
tional connection. For example, a training organised during the Genocide commemoration period in Rwanda 
may not get the expected attendance or response from participants. 

I have experienced many “Aha!” moments – a point of sudden clarity during my work. One particular expe-
rience comes to mind -  when we revised the couples’ curriculum for the Indashyikirwa programme. To do 
this, we consulted a group of knowledgeable experts with evidence on their minds. But, in the same room 
were practitioners who had experience with the community and could guide the process to ensure it would 
resonate with the couples it was intended for. It felt like an “Aha!” moment, to witness the development of 
an intervention that brought together and valued both practice-based knowledge and rigorous evidence. 
The result was a successful and sustainable programme that generated lasting change, and for me a personal 

Being an activist is knowing there is something you can do to change things and there is nothing more re-
warding than the deep feeling of having contributed to a positive change!  

Collaboration
I feel lucky in my role as I am able to experience people’s passion and determination to share and learn from 
one another. With the Prevention Collaborative “Learning Lab” online courses, a deep interest is evident – not 
only in hearing what the evidence says but in learning from each other. Many of us across the VAW field are 

develop momentum, we really value the space to share, learn, and unlearn from each other. It is not enough 
to say “It didn’t work” – we need to understand why and to grow together. 
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